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Akira SANO
President, Kagoshima University Project General Manager

Kagoshima University aims to be a “GLOCAL Educational/Research Center leading
out from southern Kyushu to the world”.

Diversity and women' s perspectives are important as we grapple with global issues.
The WiSH PLUS (Women in Science for Health: Potential, Leadership, Unity,
Sustainability) was inaugurated by women researcher working groups set up with
“health” and “life science” as its keywords and selected as FY 2020 MEXT Support
Program for the Development of Human Resource in Science and Technology
“Initiative for realizing diversity in the research environment (Leading-type)”.
Kagoshima University is determined to work together as a university to promote
female researchers to senior positions and decision-making bodies to further
revitalize Kagoshima University.

Speaking from the viewpoint of my field psychiatry, we all have potential unconscious
pias. | believe it is important to recognize this fact and work toward awareness
change and promotion of mutual understanding.

As the President of Kagoshima University, | am moving forward with the initiative and
place great emphasis on “Diversity & Inclusion” as our management strategy so that
every one of our students can develop their individuality and ability.
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Shunsuke KOSHIO

Executive Vice-President for General Affairs,
Project Implementation Manager, Kagoshima University

Kagoshima University has implemented the second-year programs of the project
named WiSH PLUS [Initiative for realizing diversity in the research environment
(Leading-type) / FY2020], which we pursue as part of our Diversity & Inclusion
Strategy so that more women are promoted to senior positions and decision-making
bodies and a sustainable diversity is realized in our research environment. We would
greatly appreciate if you were to read through the following report on the project
implementation.

The COVID-19 pandemic made it extremely difficult to conduct overseas training and
direct exchange with overseas researchers. This is true even though these are the
main features of the leading-type project starting in the first year. As a result, the
project has not been executed as originally planned. However, the circumstances of
the last fiscal year gave us an opportunity to reconsider our mission as a university
and what we should do to live up to it. Consequently, we were able to reaffirm the
significance of the project, introduce women’s quota in the university’s
decision-making bodies to narrow the gender gap and put in place a telework
system as part of a work style reform. As soon as the COVID-19 pandemic is over,
Kagoshima University will work harder as a team from the next fiscal year onward to
move the project forward.

Under the belief that a female-friendly work environment is friendly to everyone,
Kagoshima University is determined to work together as a university on the project
for well-being to provide an even better research environment in which female and
young researchers will be able to pursue their careers, improve their skills and
advance their careers further. We look forward to your continued support in our
programs under this project.

March 2022

Messages
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WiSH PLUS Project Overview

Kagoshima University Women in Science for Health (WiSH)
“Project for Realizing Diversity in the Research Environment”

WiS H PLU S Advanced: Frotr(n) g %8%8

Kagoshima University works together as a university (Unity) to sustain diversity in
research environments (Sustainability) to unlock the potential of women (Potential)
and develop leadership qualities in them (Leadership).

Implementation structure and objective

This project aims to achieve the objective—"Securing and developing excellent researchers,
including young, women, and foreign researchers”—outlined in the mid-term goals/plans of
Kagoshima University. To achieve the goal, WiSH Working Group was set up in 2018 by women
from a multiple of different departments with “health” and “life science” as its keywords, and the
working group’ s plan has been adopted as the strategy of Kagoshima University. Under the
leadership of the President, the university-wide initiative will work to improve the research and
international skills of female and young researchers in advanced fields, increase the numbers of
female and young researchers and send more women to senior positions.

Structure overview

_________ ( )
[ |
Executive Vice-President for General Affairs Executive Vice-President for
(Head, Office for Gender Equality Promotion) Research and International Affairs

Discussion/
planning

Working Group for the Promotion of Diversity in Research Environment

External
Kagoshima University Women in Science for Health (WiSH) ] advisor

Cooperation Cooperation

=  Kagoshima University
] Global Initiative Center :
' [ Kagoshima University J

Awareness raising and A URA Center
environmental improvement . _________________

Cooperation

Promotion of Gender Equality

[ Kagoshima University Center for

Support for research
skill improvement

OFaculty organization (Research and Education Assembly) -Utilization of various systems

WSV OEducational and research organization i +Participation in seminars, etc.
organization (Undergraduate/Graduate School/Institute/Joint-Use Facilities, etc) -Consideration/implementation of voluntary |n|t|at|ves
OAdministrative Organization : -Employment/promotlon of female researchers 5

................

07
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WiSH PLUS Project Overview

Y 3%
> 19 %:..
> 30%:....

Objectives

Percentage of female
researchers rising to

Percentage of female
faculty members in
senior positions rising to

Percentage of women in the
total number of newly
employed researchers rising to

Program Overview and Details

Potential
A 4 A 4

Leadership ]

Unlock the potential of
female and young researchers

Develop leadership quality
among female researchers

Kagoshima University Overseas Training Support Project
for Junior Faculty Members

Kagoshima University International Exchange Grant
Project

Kagoshima University Research Skill Improvement Training

Supporting Program for Interdisciplinary Projects in
Kagoshima University

Supporting Program for Female & Young Researchers in
Large-scale Research Projects in Kagoshima University
Kagoshima University International Joint Research

Promotion Project
“Research Professor & Research Associate Professor”
System in Kagoshima University

Kagoshima University External Advisor System to Improve
Research Skills

Unity ‘ Sustainability ]
v A 4

Kagoshima University works together To put in place a
as a university to put in place diversity sustainable diversity
in the research environment. in the research environment

Open recruitment of faculty members: Positive Action in
Kagoshima University

Top Seminar in Kagoshima University

WIiSH PLUS Caravan

= About the Logo

International symposium and other activities
Utilization of funds, etc.

The abbreviation of the project name WiSH PLUS is intended to imply the realization of both a
sustainable research environment in which individuals’ wishes come together and become a
collective hope and an environment where people enjoy good health and happiness.

The logo has picked up the stars from “Hokushin Naname Ni”(a commemorative song for the
14th school foundation festival of the Seventh Higher School), which has been sung for
generations by our predecessors, and the line of stars indicates the direction we aim to proceed.
The Kagoshima University Charter upholds academic freedom and diversity and places great
emphasis on autonomy and the enterprising spirit, while the philosophy of gender equality
underlines the importance of “respecting individuality and empowering all individuals to bring their
individuality and abilities into full play in all aspects of life.” Reflecting these beliefs, each one of
the stars signifies the respect of individuality and pursuit of success in life. Furthermore, the stars
have colors symbolizing the ideas of diversity and SDGs so that the logo signifies the importance
of the project in realizing a sustainable research environment and achieving gender equality.

s o o o o

WS H AR
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Programs

1.Potential: Unlock the Potential of Female and Young Researchers

In order to pursue cutting-edge, internationally competitive research, Kagoshima University supports female
researchers and young researchers including Graduate Students to improve their research and international skills in
ways that suit their career stages and build an advisory system where advanced researchers outside the university who
play a leading role in and out of the country act as external mentors for the purpose of research skill improvement.

Kagoshima University Overseas Training Support Project for Junior Faculty Members

Detail:Support for training at overseas educational/research institutions for female/young researchers who will be
responsible for Kagoshima University in the future.

In FY2021, the university-wide meeting discussed and decided on the application requirements based on the support
details of the women’ s quota (beneficiaries: female researchers) adopted in FY2020 in addition to the existing young
researchers’ guota available for young researchers 45 years of age or younger. Subseguently, we recruited twice in
both women’s quota and young researchers’ quota. However, no application was filed, and support was not
extended since overseas travel was restricted due to the prolonged COVID-19 pandemic.

Kagoshima University International Exchange Grant Project (Two-way Exchange Type)

Detail:In order to promote international joint research between female researchers of Kagoshima University and their counterparts at
overseas institutions, this project subsidizes the expenses necessary to start-up intemnational joint research including two-way information
exchange/gathering activities planned and implemented by female researchers of Kagoshima University.

In FY2021, the university-wide meeting discussed and decided on the application requirements based on the support details adopted in
FY2020. Subsegquently, we recruited twice, and screening was conducted at the Screening Committee and the International Planning and
Prorgotion meeting. However, no application passed, and support was not extended. Few applications were filed due to the COVID-19
pandemic.

Kagoshima University External Advisor System to Improve Research Skills
Detail:An advisor for applications for grants-in-aid for scientific research (KAKENHI) provides recommendations/advice to support the
preparation of research plans to obtain more KAKENHI.

B Dr. Noriko SHIOMITSU (Senior Fellow, National Institute of Science and Technology Policy, Ministry of
Education, Culture, Sports, Science and Technology) ascended to the post of External Mentor.

B 16 July Friday A lecture on the measures on the application for grants-in-aid for scientific research
was held at Kagoshima University (Lecturer: Dr. Noriko SHIOMITSU)

B Dr. Noriko SHIOMITSU provided individual consultations (three times).

Kagoshima University Research Skill Improvement Training

Detail:In order to improve science literacy and increase the numbers of international training and international joint
research, research support will be extended depending on the beneficiaries” stages.

Support for Proofreading English Papers for Female Researchers

Detail:Partial subsidization of English paper proofreading/editing costs for female researchers to expand opportunities for thesis submission.
Support results: 20 beneficiaries (breakdown: 1 professor, 6 associate professors, 3 lecturers, 9 assistant professors, and 1 researcher)

Seminar on How to Write English Papers

Number

Usage
results

Detail: Develop skills in writing English papers.
Lecturer

Dr. Yosuke TOMITA, Assistant Professor, Faculty of Health and Welfare, Takasaki University of Health and Welfare

Dr. Jacob D. Wickham, Managing Editor of the journal Integrative Zoology, and Assistant
Professor at the Institute of Zoology, Chinese Academy of Sciences

Date and time
25 August (Wed) 17:00~19:00

Number of Number of participants

seminars
held

First seminar (Basics) 73 (including 27 women)

Second seminar
(Basics~Intermediate)

13 January (Thur) 17:00~19:00 46 (including 20 women)

Third seminar

(Intermediate) ditto

17 February (Thur) 17:00~19:00 59 (including 24 women)

Seminar on How to Improve Presentation Skills in English
Detail:Develop oral presentation skills in English.

Number of Number Date and time Lecturer
ﬂz?émars First seminar | 11 January (Tue) 17:00~18:30 2

Second seminar | 18 January (Tue) 17:00~18:30 Dr. Yoshimasa ONO, RIKEN Center for Emergent Matter Science (including 11 women)

Number of participants

Third seminar

28 January (Fri) 17:00~18:30

English Communication Seminar Detail:Develop communication skills in English to succeed in making presentations at
international conferences and responding effectively to reviewers.
Number of Number Date and time Lecturer Number of participants
ﬁ(earéinars First seminar | 25 February (Fri) 17:00~18:30 62
Second seminar | 4 March (Fri) 17:00~18:30 Dr. Yoshimasa ONO, RIKEN Center for Emergent Matter Science

Third seminar

11 March (Fri) 17:00~18:30

(including 25 women)
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Programs

2.Leadership: Develop Leadership Quality Among Female Researchers

Kagoshima University has put in place the Supporting Program for Interdisciplinary Projects in Kagoshima University,
Supporting Program for Female and Young Researchers in Large-scale Research Projects in Kagoshima University and

“Research Professor & Research Associate Professor” System in Kagoshima University in order to develop female
research leaders and young researchers simultaneously to improve the research skills and management capabilities of
female researchers, and management capabilities.

Supporting Program for Interdisciplinary Projects in Kagoshima University

Detail:In order to develop female research leaders and to help them obtain opportunities for interdisciplinary research
projects with overseas institutions to achieve high performance review and be promoted to senior positions, we set
up women’ s and young researchers’ quotas and extend start-up (or step-up) grants accordingly.

In FY2021, the Research Promotion meeting confirmed the application topic, and the Screening Committee approved

the implementation of screening/selection. Discussions and a decision were made at the Screening Committee on
the research topic to be covered by the research grant.

Research field Position
Su pport Integrated Arts and Sciences Area, Research Field in General Education Associate Professor
Women'’ s quota
results Agriculture, Fisheries and Veterinary Medicine Area, Research Field in Veterinary Medicine | Assistant Professor
Young researchers’ quota | Agriculture, Fisheries and Veterinary Medicine Area, Research Field in Veterinary Medicine | Associate Professor

#Research Report Meeting scheduled for 28 March (Mon)

Kagoshima University International Joint Research Promotion Project

Detail:In order to develop female researchers who can demonstrate international leadership, research grants are
extended to promising international joint research projects conducted mainly by female researchers.

In FY2021, the university-wide meeting discussed and decided on the Open Recruitment Application Requirements
based on the support details adopted in FY2020. Subsequently, we recruited twice, and beneficiaries were chosen
aftert'.the screening was conducted at the Screening Committee and the International Planning and Promotion
meeting.

Su pport Name Research field Position
results Kuniyo KAWABATA Integrated Arts and Sciences Area, Research Field in General Education Associate Professor

“Research Professor & Research Associate Professor” System in Kagoshima University

Detail:In order to help promising female and young researchers to proceed with their research and motivate them
further, the title of Research Professor or Research Associate Professor is granted with the aim of providing
opportunities to pursue joint research with domestic and overseas researchers and help the successful candidate
succeed as a researcher with excellent research capabilities.

In FY2021, we set up new rules and bylaws and installed a relevant system necessary to grant the titles of Research
Professor and Research Associate Professor. Subseguently, applications were received for the title of Research
Associate Professor. Discussions were made and the title was granted to all applicants as of 1 January 2022.

Grantin g Name Research field Position

results , Kosuke OKUYA | Agriculture, Fisheries and Veterinary Medicine Area, Research Field in Veterinary Medicine |Assistant Professor
Young researchers’ quota

Yusuke TSUKAMOTO Science and Engineering Area, Research Field in Engineering Assistant Professor

X The title is valid from 1 January 2022 to 31 March 2027.

Supporting Program for Female and Young Researchers in Large-scale Research
Projects in Kagoshima University

Detail:Research funds will be granted over a certain period of time in order to help female and young researchers
engaged in promising research topics challenge proactively and consistently build research achievements to improve
research skills so that they will eventually obtain opportunities in overseas training and acquire research
achievements and external funding necessary for promaotion to senior positions.

In FY2dQ21I, beneficiaries were screened at the Research Promotion meeting and research grants were provided
accordingly.

Grantin g Name Research field Position

results Women's quota Hiroko SHINNAGA Science and Engineering Area, Research Field in Engineering Associate Professor

Young researchers’ quota |Hirohito TSURUMARU |  Agriculture, Fisheries and Veterinary Medicine Area, Research Field in Agriculture | Assistant Professor
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Programs

3.Unity: Kagoshima University Works Together as a University to
Put in Place Diversity in the Research Environment.

Under the leadership of the President, Kagoshima University has moved forward with the Positive Action
program based on the principle of thoroughgoing implementation of open recruitment and regularly checks
on the progress being made in recruitment and promotion every semester at the university-wide meeting in
order to work together as a university to realize diversity in the research environment.

Open Recruitment of Faculty Members: Positive Action in Kagoshima University

In FY2021 the Positive Action in Kagoshima University for female researchers at the time of the
screening of faculty members including researchers was implemented based on the details adopted in
FY2020hat the University Steering Committee to continue our efforts to raise the percentage of female
researchers.

BPositive Action

-Thoroughgoing open recruitment is our principle. We either use the Plus Factor Method or give priority
to or limit recruitment to female candidates.

-In order to maintain/increase the number of female faculty members, we either limit or give priority to
female candidates for the open slots vacated by retiring female faculty members.

Il Text to be Included in the Application Requirements (either of the two below will be included)
1) The Plus Factor Method Case

Kagoshima University is proactively implementing gender equality measures including support for female
researchers and therefore recruits/promotes female researchers aggressively. Therefore, female
candidates will be given priority in recruitment and promotion if their abilities are equal to their male
counterparts. For details of the support (programs, various systems and consultation services), please
refer to the following web site.

(Kagoshima University Center for Promotion of Gender Equality)

2) In Case We Limit/Give Priority to Female Candidates

Kagoshima University is implementing gender equality measures proactively including support for female
researchers. On this particular opportunity, we will recruit/oromote only female researchers. We hope
eligible female researchers apply aggressively. For details of the support (programs, various systems
and consultation services), please refer to the following web site

Introduction of the Women’s Quota in Decision-Making Bodies

Women'’s quota was introduced at the Education and Research Council meeting which is Kagoshima
University’ s decision-making body. This effort enables more women to participate in decision-making
meetings resulting in the university management from a more diverse perspective. Specifically, some
rules were revised so that a female advisor to the President appointed by the President will be a
member of the Education and Research Council meeting. Women’s Quota at the Council will be
installed from April in FY2022.

Since very few national universities in Japan have in place Women’s Quota for the Education and
Research Council meeting, Kagoshima University is far ahead of its counterparts in this form of Positive
Action.

Formulation of Policies on Research Field and Others

“Policies on Gender Equality Promotion in Research Fields and Others (Policies in Research Fields)”
were formulated for all 15 Research Fields covering the period from FY2021 to FY2025 where goals are
set for each Research Field in terms of the percentage of incumbent female researchers and the
percentage of female researchers among new recruits and the objectives/programs are laid out to
increase the number of female researchers. Incidentally, “Kagoshima University Support Declaration to
Improve the Life-Work Balance” was established based on the Policies in Research Fields so that
Kagoshima University works together as a university on putting into effect and takes a bottom-up
approach. The term “Life-Work Balance” places greater emphasis on “life” than the term “work-life
balance” does and has become an international trend. Adoption of “Life-Work Balance” means
Kagoshima University has declared its intention to allowing faculty members to give precedence to their
private life.
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Programs

Awareness Raising: Top Seminar in Kagoshima University
Held online for the purpose of increasing the number of women in senior positions

Date and time: 9 September (Thur) 2021 15:00~16:30
Lecturer: Hiroko TSUKAMURA (Vice President in charge of Gender Equality/Diversity and Professor, Graduate School of
Bio-Agricultural Sciences, Nagoya University)
Title: “Women’ s empowerment as a university revitalization strategy~including case studies at Nagoya University~"
Number of participants: 148 (129 from inside the university, 19 from outside)
Participants from inside President, Executive Directors, Vice-Presidents, Advisors to President, Deans in management positions, faculty
the university: members in charge of personnel selection and others who wished to participate.
From outside: parties related to the organizations participating in the All Nippon Diversity Network OPENeD;
Parties related to Gender Equality and Promotion of Diversity, parties from universities in Kagoshima Prefecture;
and
Parties related to Gender Equality Bureau Cabinet Office, faculty members and others interested in the subject.

(Report on the event)

The lecture was provided online to promote more women to senior positions to realize a diverse research environment. The lecturer talkked
about her years of experience at Nagoya University empowering women as part of the strategy to breathe new life into the university. She
also said from her perspective as a researcher that women'’s unutilized capabilities must be explored. Prof. Tsukamura also pointed out
that empowerment leads women to self-realization, gives higher motivation and more sense of happiness and that women'’ s empowerment
is a great revitalization strategy for accomplishing a win-win situation among individuals, organizations and society. She encouraged
researchers engaged in overseas training in leading-type projects to enjoy overseas experience aggressively and acquire proficiency in
foreign languages.

A Q&A session was held after the lecture where various topics were touched on. The summary is as follows. When the Positive Action for
women'’s empowerment is put into practice, it is effective to take an approach that fits the personality of the top manager and to make the
results of women's empowerment visible. Finding substitutes for female professionals who are taking a leave is a common issue for
universities nationwide considering their expertise. It is necessary to put in place a system in which young researchers are given more
opportunities. Another effective measure would be to improve the quality of childcare support so that female researchers can go back to
work as soon as their maternity leave is over. It is also necessary to provide more opportunities through on-campus seminars and others to
raise awareness about unconscious biases. Overall, the lecture was useful to participants to help work out future programs.

Responses to the Questionnaire Filled Out After the Lecture (Total Number of Responses: 116)

Q1. What is your job category? Q3. Do you think there is a gender gap in Japanese
Q2. What is your gender? universities?

3%
. [0 | very much agree
[Oll-lztel’ C||FC|e] [ | agree to some extent
?(%lél/ty | disagree
(o]

Q4. What do you comprehend about the =~ Q5. What do you think about increasing the Q6. Do you think women’ s empowerment

Female:10%

[Outer circle]
Non-faculty
30%

Female:
24%

No answer:
4%

need to increase the number of female number of female faculty members’in i revitali Naraity?
faculty members in senior positions? senior positions? will revitalize the university?
1% I 1%
[ | understood it very well 71 It should increase [0 | very much agree
[0 | understood it [ If anything, it should increase [ I mildly agree
| did not understand It does not need to increase
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Programs

WIiSH PLUS Caravan

Held in FY2020 and again in this fiscal year so that the Executive Director for General Affairs
and the Deans were able to discuss both taking aggressive measures to improve diversity in
the research environment to enable female researchers and young researchers to increase
their research effort and personnel planning related to the recruitment of women and
promotion of women in senior positions to achieve the numerical targets of the WiSH PLUS
project.

In FY2021, held online for about an hour with each of all 15 Research Fields on the following
topics.

(MPromotion of recruitment of women and promotion of women to senior positions,

(@Various programs of WiSH PLUS, and

(®Reqguests to the executive board regarding issues such as gender equality promotion/diversity

promaotion.
Date and time Name of research field
9:00—10:00 | Research Field in Clinical Psychology
12/6(Mon) L .
11:00—12:00 | Research Field in Agriculture
9:00—10:00 | Research Field in Engineering
12/13(Mon)
11:00—12:00 | Research Field in Veterinary Medicine
9:00—10:00 | Research Field in Education
12/16(Thur)
11:00—12:00 | United Graduate School of Agricultural Sciences
9:00—10:00 | Fisheries Research Field
12/20(Mon)
11:00—12:00 | Research Field in Science
9:30—10:30 | Research Field in Integrated Studies/Research Field in Cooperation
12/22(Wed)
13:30—14:30 | Research Field in General Education
12/23(Thur) | 9:30—10:30 | Kagoshima University Hospital
1/6(Thur) 13:30—14:30 | Research Field in Medicine and Health Sciences / Research Field in Dentistry
1/11(Tue) 15:00—16:00 | Research Field in Law, Economics and the Humanities

Progress in achieving the numerical targets (as of 1 October 2021) Numerical targets

The percentage of female

researchers is

' or higher
The percentage of female
faculty members in senior ) 20/ 15_0%
positions is . ° or higher

The percentage of women

» 21.7%

23.0%

30.0%

or higher

in the total number of newly) 27 70/
employed researchers is m 0
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Programs

4.Sustainability: To Put in Place a Sustainable Diversity in
the Research Environment

We utilize the International Symposium on Female and Young Researchers and the funds we
manage independently to put in place sustainable diversity in the research environment and to
further promote the initiative “Securing and developing excellent researchers, including young,
female, and foreign researchers” outlined in our 3rd mid-term goals/plans while we move on to
our 4th mid-term goals/plans.

International Symposium on Female and Young Researchers

Held online with internationally successful researchers participating in order to put in place
diversity in the research environment.

Date and time: 2 March (Wed) 2022, 13:40~15:50
Conducted through: Zoom Webinar
Language: English (simultaneous interpretation available)
Number of participants: 75 (64 from inside the university, 11 from outside)
Kagoshima University faculty members, graduate students, undergraduate
students and other related parties.
Program
13:40 Opening remarks (Akira SANO, President, Kagoshima University)
13:45(Lecture)Unlocking the Secret of Development through leaf stomata
Lecturer: Prof. Keiko TORII
Professor, Department of Molecular Biosciences, University of Texas at
Austin
Endowed Chair, Johnson & Johnson Centennial Professor of Plant Cell
Biology
Investigator, Howard Hughes Medical Institute
Oversea Principal Investigator and Visiting Professor, Institute of
Transformative Biomolecules, Nagoya University
14:45{Lecture)My Perspective for the Role of Earthquake Science
Lecturer: Prof. Kuo-Fong MA
Distinguished Research Fellow, Academia Sinica
Professor, National Central University
15:45 Closing remarks (Masanori BABA, Chief Executive Director for Research
and International Affairs)

(Report on the event)

“International Symposium on Female and Young Researchers at Kagoshima University” was held with two
internationally renowned researchers of excellence participating as lecturers. Prof. Keiko TORII (Molecular Biologist)
is Professor at University of Texas at Austin and Prof. Kuo-Fong MA (Earth Scientist) is Distinguished Research
Fellow at Academia Sinica and Professor of National Central University, Taiwan. Prof. Chihaya KORIYAMA,
Professor, Graduate School of Medical and Dental Sciences and Chair of WiSH Working Group acted as a
moderator. The lecturers described their research topics and explained how they managed their laboratories during
female researchers’ absence due to pregnancy and childcare. Other topics included research breakthroughs and
the active participation of women in decision-making processes at the organizations to which they belong.
Participants say that the knowledge they obtained about the environment in which overseas female researchers
operate will be helpful in building a career plan and setting up a role model and that they are more interested now in
international research activities than before. The symposium was a meaningful step forward in realizing diversity in
research environment.
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