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Messages

SANO Akira
President, Kagoshima University & Project General Manager

Kagoshima University strives to be a glocal education and research center that is
deeply rooted in the southern Kyushu region of Japan but thrives on a global scale, with
a view to contributing to social flourishing as a member of the local community, with
emphasis on the SDGs.

In this connection, the University set its medium-term goals for the 4th period, which
includes improvement of diversity among its faculty, especially by recruiting researchers
that are young,female, etc. and laying a foundation that will allow the University to build
and organize knowledge and insight conducive to novel value creation in a sustainable
manner and to its continuous evolution. Kagoshima University has been implementing a
wide range of initiatives to achieve such goals.

In keeping with these themes, the University was selected by the Ministry of Education,
Culture, Sports, Science and Technology (MEXT) in AY 2020 to participate in the MEXT
Support Program for the Development of Human Resource in Science and Technology
under the Initiative for Realizing Diversity in the Research Environment (advanced type).
Dubbed” WiSH PLUS,” this Project has been continuously facilitated by the University for
the past five years. In AY 2022, which would be the third year since it was awarded its
slot in the Support Program, Kagoshima University received an interim evaluation and
was given an overall high rating of ‘A,” which set a positive, auspicious tone for the
University as it would continuously implement its WiSH PLUS initiatives in AY 2023, going
into the Project’ s self-supporting phase in which the University must finance the WiSH
PLUS activities on its own. In addition, as COVID-19 had been reclassified as a Class V
Infectious Disease, we were able to resume our international projects to the pre-COVID
level, which had been a core component of the Project but could not be carried out to
our satisfaction due to the pandemic. As a result, the Top Seminar, which had to occur
in online format in the preceding years, could be held in person from 2023.

As WiSH PLUS will continue on through AY 2025, we must bring the Project to a strong
finish that will qualify the whole enterprise as a success at the end of the next AY.
Kagoshima University will thus strive to achieve the three numerical goals of female ratios
that were specified when the Project commenced in AY 2020, by continuously
supporting female and young researchers. Furthermore, the University will step up the
efforts to turn its research environment into a widely diverse one and transform into a
truly inclusive education and research institute at an accelerated pace.

Your continued understanding and support on this Project will be greatly appreciated.

March 2025
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HASHIMOTO Fumio

Executive Director and Vice-President for General Affairs,
Kagoshima University & Project Implementation Manager

Kagoshima University is implementing the initiative of the WiSH PLUS Project (MEXT Support
Program for the Development of Human Resource in Science and Technology under the Initiative
for Realizing Diversity in the Research Environment (Leading-type); selected in FY 2020) in the fifth
year for achieving a sustainable diversity, equity and inclusion (DEIl) research environment.
Appreciation would be granted if this report provides useful information for all readership to
understand the status and progress of the Project.

In May of 2023, Japanese Government downgraded the legal status of COVID-19 from “Class 2"
to “Class 5", implementation of the Project had been recovered gradually from on line to
face-to-face. For this reason, we were able to hold the top seminar face-to-face in September as
well as the WiSH PLUS Caravan face-to-face, in both 2023 and 2024 FYs. Particularly in 2024, we
provided detailed information on the status of the reallocation of operational expenses subsidies
from Ministry of Education, Culture, Sports, Science and Technology, based on results of our
gender activities among the faculty members of each department. In addition, overseas training
support program for junior faculty members, international exchange support program, international
joint research promotion program, and the Project programs for interdisciplinary research activity
and for challenging outstanding research had been done completely as last year. To strengthen
research capabilities for nurturing leadership skills of targeting female and young researchers, with
the aim of creating an environment for developing female leaders regardless of gender, a new
“Career Design Seminar” was implemented targeting primarily at administrative staff.

In order to achieve three numerical targets, set for this Project: (1) the ratio of female
researchers enrolled, (2) the ratio of female researchers in senior positions (professors and
associate professors), and (3) the hiring ratio of female researchers, it is currently underway for
considering a thorough study, however, revealing apparent of the nationwide shortage of female
researchers, so as to set out in the 6th Science, Technology, and Innovation Basic Plan, an urgent
issue nowadays is required for nurturing of female researchers from master's to doctoral programs
in all research fields.

Under our President's strong leadership, supporting female and young researchers as well as
increasing the rate of female faculty members for participating the decision-making Conference
such as the Education and Research Council, we are continuing to work together to promote DEI
initiatives.

We look forward to your continuous support of this project from 2025 onwards.

March 2025
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Messages

YATSUSHIRO Rika

Advisor to the President (Diversity Promotion) / Professor,
School of Health Sciences, Faculty of Medicine

Since last AY, | have been involved in the WiSH PLUS Project, as Assistant to the
President overseeing Diversity Promotion. This AY, | have been continuously engaged in
the conferences hosted by the Kagoshima University Center for Promotion of Gender
Equality (hereinafter referred to as the” Center”), the Diversity Top Seminar, and WiSH
PLUS Caravan.

In terms of how the Center’ s conferences have been run since last AY, the members
have been divided into three different groups to hold group discussions on such topics as
faculty and staff’' s career advancement initiatives at Kagoshima University; support in
achieving sound life-work balance at Kagoshima University; and future adaptation to
SOGIE at Kagoshima University. This AY, specific results have been achieved toward the
goal of hosting workshops, seminars, etc. on the aforementioned topics, based on the
insightful and candid opinions of the conference members from the previous AY.

On September 4, 2024, we held the Diversity Top Seminar for the year, inviting Dr.
Yasuko Yamamura, Program Officer at Japan Science and Technology Agency (JST) as a
keynote speaker. In her speech entitled Trends in Diversity Promotion and Expectations
for Kagoshima University, Dr. Yamamura imparted her insights and suggestions on the
effects of unconscious bias based on the interim results and status of the University’ s
relevant initiatives conducted over the four years since being selected to join the MEXT
Support Program. She also described her expectations on how the University’s
progressive initiatives might help cultivate brilliant female researchers in the future, which
was immensely reassuring for continuous diversity promotion at the University.

| also had the pleasure of partaking in the WiSH PLUS Caravan event, which served as a
forum for candidly communicating with the heads of various departments and offices from
across the University. My participation in the event allowed me to witness firsthand that
the necessity of diversity promotion was widely recognized and seriously considered not
only by the heads of those departments and offices but also by their members. As several
reguests to the University were also voiced during the discussions, this year’s Caravan
had me contemplate how we might effectively address the issues at hand with the limited
budget and human resources.

This AY’ s results had fallen short of the numerical goals by a wide margin. If we do not
keep up our efforts to facilitate the initiatives, it would be difficult to even maintain our
current performance figures. | believe it’ s crucial for each member of the University to
contribute its creative ideas to the cause so that we can collectively make steady
progress toward the goals, one step at a time. In promoting diversity, it" s also important
for the University to cooperate and coordinate with various organizations across different
fields in addition to its own internal advocacy activities. | therefore sincerely ask for the
continuous support of all stakeholders so that Kagoshima University can keep promoting

diversity across its community.
March 2025
06
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Messages

KOHARA Kyoko
Professor, Director, TAD Center, Kagoshima University
Chair of WiSH WG

Under the Initiative for Realizing Diversity in the Research Environment (advanced type),
which is a human resource development subsidy program run by the Ministry of
Education, Culture, Sports, Science and Technology since AY 2020, our activities have
encompassed dispatching female and young researchers overseas, supporting two-way
exchanges and joint research between Japan and overseas, and other relevant projects,
although human movement remained restricted for long due to the COVID-19 pandemic.
The University has also made concerted efforts to increase the numbers of female and
young researchers and women holding senior positions and to raise the ratio of women in
the decision-making bodies of the University (e.g., by setting quotas for female councilors
on the Council for Education and Research). As a result of these endeavors, the
University received a high overall evaluation [A] in the mid-term evaluation in AY 2022. In
AY 2023, as restrictions on the movement of people were eased after the pandemic had
officially been declared over, it became possible for us to resume face-to-face exchanges
and facilitate research interactions in AY 2024 much like before the pandemic. We would
be most grateful if you could take the time to read about some of our activities described
in this report.

The Woman in Science for Health (or Happiness) research facilitation working group
(WiSH WG; established in 2018) at Kagoshima University is comprised of female
researchers from the University’ s different Faculties, who have been involved in the
planning, operations, and other aspects of this Project.

Aside from WiSH WG, this Project has also been facilitated through collaborative efforts
among the Center for Promotion of Gender Equality, the Southern Kyushu and Nansei
Islands Innovation Center (formerly the URA Center), the Global Initiative Center, and the
administrative sections overseeing the aforementioned three Centers, under the
leadership of the University President, Executive Directors, and Vice-Presidents.

As AY 2025 will be the final year of this Project, we will be facilitating actions conducive
to diverse research environment realization with a view to providing progressively better
research environments to the students, faculty, and staff of Kagoshima University. Your
continuous support for the Project as well as understanding and cooperation on WiSH
WG activities will be much appreciated.

March 2025
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WiSH PLUS Project Overview

Kagoshima University Women in Science for Health (WiSH)
“Project for Realizing Diversity in the Research Environment”

WiS H PLU S Advanced: Frotrg g %8%8

Kagoshima University works together as a university (Unity) to sustain diversity in
research environments (Sustainability) to unlock the potential of women (Potential)
and develop leadership qualities in them (Leadership).

Implementation structure and objective

This project aims to achieve the objective—"Securing and developing excellent researchers, including young,
women, and foreign researchers”—outlined in the mid-term goals/plans of Kagoshima University. To achieve
the goal, WiSH Working Group was set up in 2018 by women from a multiple of different departments with
“health” and “life science” as its keywords, and the working group’ s plan has been adopted as the strategy
of Kagoshima University. Under the leadership of the President, the university-wide initiative will work to
improve the research and international skills of female and young researchers in advanced fields, increase
the numbers of female and young researchers and send more women to senior positions.

Structure overview

---------------------- {
| ]
[ Executive Vice-President for General Affairs ] Executive Director for Research and Information)
(Head, Office for Gender Equality Promotion) Vice-President, International Affairs )

Discussion/
planning

External
advisor

Working Group for the Promotion of Diversity in Research Environment *

Kagoshima University Women in Science for Health (WiSH) ]

Cooperation

Cooperation

Cooperation

Kagoshima University Center for
Promotion of Gender Equality

! —> Kagoshima University
= - — Global Initiative Center :
! [S Kagoshima University ]

) S

outhern Kyushu and Nansei Island
Innovation Center

Awareness raising and

port for research
environmental improvement

ill improvement

SUE

OFaculty organization (Research and Education Assembly) ! .Utilization of various systems i
LNVl OEducational and research organization -Participation in seminars, etc. :

organization (Undergraduate/Graduate School/Institute/Joint-Use Facilities, etc. ) -Consideration/implementation of voluntary |n|t|at|ves

OAdministrative Organization : Employment/promotlon of female researchers

.....

WiSH working group member *
Name : Position : Affiliation
: : arch Fleld in Education
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WiSH PLUS Project Overview

Objectives - Achievement rates

Numerical goals 2020 2021 2022 2023

Percentage of female 23%

researchgrs rising to or high:r 20.9% | 21.7% | 21.4% | 20.9%
Percentage of female 15%

faculty members in naher| 13.2% | 13.5% | 13.9% | 13.0%
senior positions rising to or higher

Percentage of women in the 30%

total number of newly 770 | 24.0% | 29.6% | 24.5% | 21.6%
employed researchers rising to | ©r higher

Program Overview and Details

‘ Potential

v

Unlock the potential of
female and young researchers

Kagoshima University Overseas Training Support Project
for Junior Faculty Members

Kagoshima University International Exchange Grant
Project

Kagoshima University Research Skill Improvement Training
Kagoshima University External Advisor System to Improve
Research Skills

Unity
A 4

Kagoshima University works together
as a university to put in place diversity
in the research environment.

Selection of faculty members:

Positive Action in Kagoshima University
Top Seminar in Kagoshima University
WIiSH PLUS Caravan

= About the Logo

Leadership

A4

Develop leadership quality
among female researchers

Supporting Program for Interdisciplinary Projects in
Kagoshima University

Supporting Program for Female & Young Researchers in
Large-scale Research Projects in Kagoshima University
Kagoshima University International Joint Research
Promotion Project

“Research Professor & Research Associate Professor”
System in Kagoshima University

Sustainability
A 4

To put in place a
sustainable diversity
in the research environment

International symposium and other activities
Utilization of funds, etc.

The abbreviation of the project name WiSH PLUS is intended to imply the realization of both a
sustainable research environment in which individuals’ wishes come together and become a
collective hope and an environment where people enjoy good health and happiness.

The logo has picked up the stars from “Hokushin Naname Ni”(a commemorative song for the 14th
school foundation festival of the Seventh Higher School), which has been sung for generations by
our predecessors, and the line of stars indicates the direction we aim to proceed. The Kagoshima
University Charter upholds academic freedom and diversity and places great emphasis on
autonomy and the enterprising spirit, while the philosophy of gender equality underlines the
importance of “respecting individuality and empowering all individuals to bring their individuality and
abilities into full play in all aspects of life.” Reflecting these beliefs, each one of the stars signifies
the respect of individuality and pursuit of success in life. Furthermore, the stars have colors
symbolizing the ideas of diversity and SDGs so that the logo signifies the importance of the project
in realizing a sustainable research environment and achieving gender equality.

e o o
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1.Potential Unlock the potential of female and young researchers

In order to conduct research that is cutting-edge and globally competitive, Kagoshima University supports female
researchers and young researchers, including graduate students, to improve their research and international skills in
such ways that suit the current phases of their careers, while also implementing an advisory system under which outside
researchers in Japan and beyond that are thriving in their respective fields to act as mentors for the University
researchers to enhance their competence in studious inquiry.

International exchange support program (bilateral exchange type)

Program outline: The purpose of this program is to financially support Kagoshima University’ s female
researchers (including graduate students, international students, etc.) to initiate international joint
research activities that are planned and executed on their initiative involving bilateral information
exchange, information gathering, etc. in order to improve their research skills, learn new research
methods, identify joint research topics, develop international joint research networks, cultivate ties
with other universities that might lead to international academic exchange partnerships, etc., all of
which would facilitate international joint research activities of female and/or young researchers
between Kagoshima University and other overseas institutions.

List of selected participants

Affiliation Position Name Research topic
Graduate School of Science and 1st-year KASAI Ri Exploration of “Dark” Diffuse Interstellar
Engineering master’s student ina Molecular Gas in the Milky Way

Country of the collaborating researcher Affiliation Position Name

Australia Macquarie University éfg?e(g:éf Joanne DAWSON

Affiliation Position Name Research topic
Graduate School of Agriculture, ~ 2st-year SHIBATA Yukika Identification of Genes that Cause Segregation Distortion in
Forestry and Fisheries master’s student the Hybrid Progeny of Cultivated Rice and Australian Wild Rice

Country of the collaborating researcher Affiliation Position Name

Australia The University of Queensland 2nd-year Sabrina MORRISON

doctoral student

Graduate School of Agriculture, Forestry and Fisheries
2nd-year master’ s student SHIBATA Yukika

With the support of the International Exchange Grant Program, | visited
the University of Queensland in Australia to engage in research
collaboration. The university has accumulated extensive genomic data on 5% THE UNIVERSITY & _-:-"
wild rice species native to Australia, while Kagoshima University has been [i:*: AL A ti

'.. !:.y

OF QUEENSLANDN LY,

cultivating experimental materials using the same wild rice species.
Although our joint research had already been underway, this visit enabled
us to formulate more concrete collaborative plans. It became a significant
opportunity to deepen research on the genetics of wild rice and its
applications in breeding. This collaboration, which complements the
research foundations of both universities, carries profound academic importance.

During my stay, | had the privilege of receiving advice from researchers balancing their academic
careers with childcare. Their dedication was truly inspiring and showed me that, despite challenges, it is
possible to achieve a balance between research and family life with the right strategies. As this program
aims to support young female researchers, this experience provided valuable insights into shaping my
career and future plans as a researcher.

Building on the insights and plans gained through this program, | am committed to advancing our
collaborative research and generating meaningful outcomes. | will continue to deepen my research with
an international perspective and strive for impactful contributions. | am sincerely grateful for this
invaluable opportunity and the support provided.
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Young faculty’s overseas training support program

Program outline: The purpose of this program is to support the female and young researchers that are
the next generation of leaders for Kagoshima University in receiving training at education and research
institutions in other countries in order to enhance their teaching, research, and other related capabilities,
which in turn will improve the global competitiveness and compatibility of the University’ s education and
research programs, while expanding the pool of female candidates that will assume senior positions at the
University in the future.

List of selected participants (female quota)

Affiliation Position Name Research topic
Research Field in Veterinary Medicine, = Assistant  TAKAHASHI  Receive clinical training in advanced veterinary dentistry at a training facility for small-animal dentists in the U.S. to
Agriculture, Fisheries and Veterinary Medicine Area Professor Kaori accomplish technical improvement and cultivate close professional connections with veterinary dentists in the U.S.
Country Training site Training period
U.S. Animal Dental Training Center 11 days
Affiliation Position Name Research topic

Research Field in General Education, Lecturer NAMBA Miki Transport-infrastructure-induced rhythms and resultant urban spaces, awareness,
Integrated Arts and Sciences Area and values: Fundamental study aiming toward multi-sited ethnography

Country Training site Training period

Thailand Chulalongkorn University 37 days

List of selected participants {young researcher quota)

Affiliation Position Name Research topic

Research Field in Engineering, Associate. TAKANO - . . . “

Science and Engineering Area  Professor  Atsushi Inquiry into sustainable architecture that is both “old and new
Country Training site Training period
Finland Aalto University 5 months
Affiliation Position Name Research topic

Research Field in Fisheries, A . Elucidation of the mechanism by which the effects of global warming on marine
Agriculture, Fisheries and ss?CIate ENDO Hikaru macroalgae change due to nutrient salt concentration: Mastery of techniques for
Veterinary Medicine Area | Professor nutrient salt concentration control, and absorption and assimilation measurement

Country Training site Training period

Australia Institute for Marine and Antarctic Studies (IMAS), University of Tasmania 3 months

Research Field in Veterinary Medicine, Agriculture, Fisheries and Veterinary Medicine Area
Assistant Professor TAKAHASHI Kaori

After qualifying for the international exchange support program for @R " I_, f!
young researchers, | was presented with a unigue opportunity to travel b
to the U.S. and receive oral surgery training at the Animal Dental
Training Center in Baltimore and also attend the Veterinary Dental
Forum (“VDF") in Palm Springs.

During the three-day intensive training in Baltimore, | was able to
learn cutting-edge technologies and theories in oral surgery for dogs
and cats. Especially during the hands-on session on surgical
procedures applied to treat periodontal disease and mandibular
issues, | had a very beneficial opportunity to learn some technigues
that could readily be implemented in actual clinical cases. The training also allowed me to interact with
American veterinarians and veterinary dentists and deepen my understanding of advanced veterinarian
technology and technigues.

At the VDF that | attended next, a large number of veterinary dentistry researchers and clinical
veterinarians from around the world presented their latest research findings and treatment methods. It
was particularly stimulating for me to hear the lectures given on same-species mandibular bone grafting
and see research results presented on Treponema denticola and other periodontal pathogens, as these
topics were highly relevant to my own research interests. At the poster session and social event, | was
able to expand my international professional network.

| firmly believe the knowledge and experience | had gained during the training and the academic
conference would be fully utilized in my future research activity and clinical work. | therefore would like to
express my deepest gratitude for the valuable opportunity.
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Kagoshima University hosted an event for its young researchers to
present the results of their activities that transpired under the
AY 2023 international exchange support program.

The aforementioned event was held from January 15 (Wed) through March 28 (Fri), 2025,
which was filmed and privately shared on Kagoshima University’ s YouTube channel for
on-demand viewing.

Also a questionnaire survey of participants was performed to obtain their opinions on the
program so that it could be improved in its future iterations.
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External advisor program for research capability improvement

Program outline: The program allows experienced researchers from other domestic and foreign
institutions to serve as external advisors to researchers at Kagoshima University and provide guidance
and advice that are conducive to improving their research capabilities.

Activities: The program this AY involved developing and implementing a constituent program for
providing guidance and advice on how to effectively write grant proposals and handle interviews in
applying for, and obtaining, competitive research funds from the JST, AMED, NEDO, etc.
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Research skill improvement training

Training description:This training program consists of one-on-one English research paper editing support, English
research paper writing seminars, English presentation seminars, and English communication seminars, which are all
designed to improve the participants’ scientific literacy, and prepare them for international research trips and

international joint research projects.

(1)English research paper editing support

Number of support cases: 16 (2 for professors, 2 for research professors, 2 for associate professors, 2

for lecturers, and 8 for assistant professors)

is a 1977 graduate of the doctoral program at the University of Tokyo’s School of Science and worked
at RIKEN' s Center for Emergent Matter Science from April 2014 through March 2022. His specialties
include scientific English, physics, and electronic devices. He authored and edited many books including
Pointo de manabu kagaku-eigo-ronbun no kakikata, kaiteiban (English: Learn how to properly write
scientific papers in English based on pointers, revised edition), Pointo de manabu eigo-koutou-happyou
no kokoroe (English: Master how to effectively give oral presentation in English based on pointers),
Pointo de manabu Kokusai-kaigi no tame no eigo (English: Learn English communication for international
conferences based on pointers), and Hontou-ni yaku ni tatsu kagaku-gijutsu-eigo no kandokoro
(English: Really useful tips for mastering scientific English).

Seminars held Dates and times Description Number of attendees(female)x
1st seminar 16:00 - 17:30 on December 17, 2024 Basics 36(20)
2nd seminar 16:00 - 17:30 on December 18, 2024 Application 31(17)
3rd seminar 16:00 - 17:30 on December 19, 2024 Practice 29(15)

*Attendees were required to file an application for each of the seminars they wanted to attend. Modes of attendance were real-time

participation and subsequent on-demand streaming.

(3)English presentation seminars
Seminars held Dates and times
1st seminar
2nd seminar

3rd seminar

16:00 - 17:30 on February 5, 2025 = English oral presentation: Practical guide |

Description Number of attendees(female)

16:00 - 17:30 on February 4, 2025 English oral presentation: Basics and preparation

40(15)

16:00 - 17:30 on February 6, 2025 English oral presentation: Practical guide Il

*Attendees were required to file a single application for, and attend, all three seminars. Modes of attendance were real-time

participation and subsequent on-demand streaming.
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2.Leadership Cultivate leadership among female researchers

Kagoshima University has introduced its support programs for interdisciplinary research projects and challenging
large-scale research projects and instituted its Research Professorship and Research Associate Professorship
system, etc. to develop leaders among female researchers while cultivating talent among junior researchers in a
systematic manner with a view toward improving the research and management skills of female researchers.

Support program for interdisciplinary research projects

Program outline: This program is designed to provide financial support to cover research expenses for the purpose
of developing leaders among female researchers through facilitation of advanced interdisciplinary research at
Kagoshima University, while laying a foundation through which to subsequently initiate joint interdisciplinary research
projects with other institutions overseas in the future. In AY 2024, the selection committee held its conferences twice
to deliberate and decide on the research projects that would receive support under this program.

List of selected participants

Category Name Affiliation Position Research topics
Research Field in Clinical Creation and operation of places where psYchoIogicaI
KUBO Yoko ' Psychology, Law, Economics =~ professor care is provided to clients dealing with palliative care
fReslearch and the Humanities Area of their companion animals and pet loss
acilitation

Members: ENDO Yasuyuki (Professor, Joint Faculty of Veterinary Medicine),
FUJIKI Makoto (Professor, Faculty of Joint Veterinary Medicine)

Research Field in Veterinary ; Establishment of startup support service for specialized
TAKKAHA.SHI Medicine, Agriculture, Fisheries éf;:::gtr medical examination and treatment involving ICT systems
Commercialization aor and Veterinary Medicine Area at veterinary hospitals
Facilitation Members: ONO Satoshi (Professor, Research Field in Engineering, Science and Engineering
Area; three other researchers not affiliated with Kagoshima University)

*Program report event scheduled for March 24, 2025.

Support program for Grants-in-Aid for Scientific Research (KAKENHI) application
Large-scale projects (female researchers) / Large-scale projects (young researchers)

Program outline: This program provides funding to cover research expenses for specified periods so that female and young
researchers can actively undertake challenging research projects that have promising future implications, continuously accumulate
research findings and improve their research capabilities, and leverage the experience to conduct studies at various research
institutes in other countries to further expand their bodies of research work and obtain external research funding that would be
essential for them to be promoted to senior positions. ‘

In the screening process, those that submitted large-scale research proposals such as KAKEN grants in the fundamental research
categories (S), (A), or (B) or the challenging (exploratory) research category in the previous academic year as research
representatives and received a’ B’ or higher rating in the first round of evaluation before falling short of getting their proposals
approved, among other criteria, were selected to participate in this program.

In AY 2024, the Research Promotion Office selected and decided at its conferences a total of five female and young researchers
that would become the program fund recipients and supported them with research funding.

List of Affiliation Position Name
;gﬁgggnts Research Field in Agriculture, Agriculture, Fisheries and Veterinary Medicine Area = Associate Professor SAKAO Kozue
Research Field in Law, Economics and the Humanities, Education, Law, Economics and the Humanities Area | Associate Professor KANNO Kouta
Research Field in Science, Science and Engineering Area Associate Professor  TSUKAMOTO Yusuke
Research Field in Engineering, Science and Engineering Area Associate Professor NISHIMURA Yuki
Research Field in Engineering, Science and Engineering Area Assistant Professor  NAGAYAMA Tsutomu
"\ Research Field in Agriculture, Agriculture, Fisheries and Veterinary Medicine Area

Associate Professor SAKAO Kozue

While overnutrition is considered an issue in Japan, there are also growing concerns over a new
form of malnutrition (i.e., hidden hunger) characterized by deficiency in certain minerals and
vitamins due to the declining nutritional value of vegetables and the Westernization of dietary
patterns. As zinc deficiency in particular is deeply related to lifestyle diseases, individuals suffering
from the issue often fall into a negative spiral. To address this, we focused on the metal complex
forming ability and ionophore effects of polyphenols and have developed zinc-fortified onions with
elevated zinc concentration. In addition, we have elucidated the mechanism of action by which

ETE®

EdrE

zinc folrtifir?atio? imrg_rovestthe fur}%ﬂonality of tr(mostetonigans. Wedare %turrter;tly irzthuiptng irz%o tﬁ}% T o
onions’ characteristics in terms of their primary (nutrition), secondary (taste), and tertiary (hea Ure: ; i
enhancement) functions while aiming to socially implement the method in the future. Left figure, oﬂ{gfn”;?)'rgduu'yggtﬁ do g'rgj”eita”d

To facilitate our work on this topic, we applied and qualified for the support program for | Right figure: After slicing and dyeing each of
female and young researchers in large-scale research projects. The subsidy allowed us to = the onions with a fluoréscent zinc-indicator
facilitate the research, publish papers in international journals, and file patent applications. It = probe andlogst%“/'ng th'fémt.?” dm'Cr.OSCO e%, it
also afforded us an opportunity to present our research at the Food for Health International | {i&h&r 7ine content than the normal cultivated
Conference (FOHIC 2024), an international symposium focused on the study of = onions.
health-enhancing food formulation, and report our findings at an international scientific
conference hosted by Hunan Agricultural University in China. The discussions we had with experts in the field at these events
provided new clues that might help solve the issues we had been tackling in this project. We will continue facilitating the research
with a view to eradicating hidden hunger and preventing lifestyle diseases through dietary solutions. I’ d like to express my heartfelt

gratitude for the extraordinary opportunity that was made possible by the program.
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International joint research promotion program

Program outline: This program is designed to provide research grants to international joint research projects that are
focused on promising topics and conducted by female researchers that have potential for promotion to senior positions
or led mainly by female researchers, with a view toward cultivating international leadership quality among female
researchers. The program also prepares the participants to eventually obtain external research funding so that they can
progressively and continuously pursue their research goals as independent projects.

List of selected participants

Affiliation Position Name Research topics
Research Figld in Medicine ar]d Health Assistant  Athira DHRUVA Baseline survey of Women’s Occppational Tobacco
Sciences, Medical and Dental Sciences Area = Professor Cohort Study in Jember, Indonesia (Jember Cohort)
Country of the collaborating researcher Affiliation Position Name
Indonesia University of é‘;’g@ﬁ&” the  Associate | ancah Caesarina Novi MARCHIANTI

Research Professorship/Research Associate Professorship system

System outline:This new system is designed to confer the title of Research Professor or Research Associate
Professor upon promising female and/or young researchers in order to promote their research activities, enhance
their motivational drive, allow them to facilitate joint studies, etc. with other domestic and international
researchers, and ultimately empower them to thrive as researchers by endowing them with superb research skills.

In AY 2024, applications have been filed by five Assistant Professors for the title of Research Associate
Professor, which have all been approved after rigorous evaluation (since the system’ s inauguration, a total of
fifteen faculty members have been approved on their title application (of which six are female)).

Details are posted on the website of Kagoshima University’ s Center for Promotion of Gender Equality, in the
section entitled ‘Topic!! [TRRZIR - tHRAEZIRHIEIDRIER | (Introduction of the Research Professorship and Research
Associate Professorship system)” which is linked below.
https://www.kagoshima-u.ac.jp/atsuhime/post-12.html

List of conferees

Title Affiliation Name Effective duration of title
Research Associate Professor Medical and Dental Sciences Area, Kagoshima University Hospital = YOSHIMURA Takuya April 1, 2024 - March 31, 2030
Research Associate Professor Medical and Dental Sciences Area, Kagoshima University Hospital =~ SHIIHARA Hideki | April 1, 2024 - september 30, 2024
Research Associate Professor Research Field in Medicine and Health Sciences, Medical and Dental Sciences Arca - KAWADA Masayuki =~ April 1, 2024 - March 31, 2030
Research Associate Professor  Research Field in Dentistry, Medical and Dental Sciences Area OTSUKA Yuta July 1, 2024 - March 31, 2030
Research Associate Professor  Research Field in Medicine and Health Sciences, Medical and Dental Sciences Area IKEDA Yuriko January 1, 2025 - March 31, 2030

Research Field in Medicine and Health Sciences, Medical and Dental Sciences Area
Research Associate Professor |IKEDA Yurik

[t"s an honor to have been appointed Research Associate Professor effective = ' 7

"
January 1, 2025. Since coming to Kagoshima University as Assistant Professor, = Q ,_:ﬂ -]
Faculty of Medicine at the School of Health Sciences in 2006, I’ ve been conducting me v ] e
research on the subjective memory disorders and living activities of local elderly £ = ~ g.p
people. My current project, being run with the support of Consumers Cooperative b 8 i Eds
Society Kagoshima, entails surveying elderly people’s visual behavior during ﬂ '% g
shopping activities so that the findings can be used to create environments where _. :'"'—":,_.. -
the elderly can conduct their shopping activities safely and efficiently. As there are ..

limits to what | could do alone in my research, | have encountered several obstacles |24 ‘ :
in my career. However, because of the cooperation of faculty and staff within the The subject wearing an eye-tracker does its
Department of Occupational Therapy where | work and the rest of the School of shopping as usual, while the researcher
Health Sciences, and of Consumers Cooperative Society Kagoshima, the Kagoshima Svﬁzreévtﬁz 'Stjb?eeg,a;"garz‘;”isavit;g'“ezteffree”
Silver Human Resources Center, and various other enterprises and facilities that

have offered their advice and support, |I' ve been able to continue my research. Also my reporting on research findings in
the form of paper publication in journals and presentation at academic conferences has allowed me to add new contacts
to my professional network outside the University, which | feel is conducive to my continuous career advancement. |
therefore remain committed to ceaselessly and steadily devoting myself to the research and applying its results back to
education and society, with the support of all concerned parties. |I'd highly appreciate all your guidance and
encouragement going forward.
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3.Unity Create a widely diverse research environment across Kagoshima
... University through the concerted efforts of all stakeholders.
Sustainability Develop a'sustainable and widely diversity research environment.

Under the leadership of the University President, all stakeholders join forces to create a diverse research
environment by executing the Positive Action program, due to which basically all open positions will be filled
through an open hiring process and the status of recruitment and promotion activities, etc. is reviewed
semiannually at the university-wide meeting, etc.

Cultivate a sustainable and diverse research environment by utilizing international symposiums for female and
junior researchers and funding, etc. available at Kagoshima University so that our initiative to secure and develop
competent researchers that are young, female, and/or foreign nationals as specified in the University’'s
medium-term goals and plan for the 3rd period can be further facilitated during the 4th period.

Positive Action implementation in faculty recruiting
In line with the decisions made at the university-wide meeting in AY 2020, the Positive Action program was
continuously implemented across the University in AY 2024 for the recruiting of new faculty members (including
researchers) with a view to increasing the ratio of female researchers. Since AY 2020, a total of 24 female researchers
have been hired through the Positive Action program . The Position Action program is actively facilitated in hiring
praclf[ice? such that, depending on the academic departments, open positions are initially made available only to female
applicants.

Positive Action
« In principle, all positions must be filled through an open hiring process while employing the plus-factor method
or limiting or focusing open hiring activities on female applicants.
* When female faculty members retire from their positions due to age, open hiring for such positions will only
accept or prioritize female applicants so that the number of female faculty can be sustained.

Texts used in open hiring (either of the two below is used in each instance)
1)Plus-factor method
Kagoshima University is proactively implementing gender equality measures including support for female
researchers and so recruits and promotes female researchers vigorously. Hence, female candidates will be given
priority in open recruitment and promotion if their abilities are equal to their male counterparts. For details of the
support (programs, various systems and consultation services available), please refer to the following website.
(Kagoshima University Center for Promotion of Gender Equality: https://www.kagoshima-u.ac.jp/atsuhime/
2)0pen hiring focusing on or limited to female applicants
Kagoshima University is implementing gender equality measures proactively including support for female
researchers. On this particular opportunity, we will recruit/promote only female researchers. We, therefore,
hope eligible female researchers apply vigorously. For details of the support (programs, various systems
and consultation services available), please refer to the following website.
(Kagoshima University Center for Promotion of Gender Equality: https://www.kagoshima-u.ac.jp/atsuhime/)

Development of an environment conducive to the thriving of females holding senior positions
The quota of female councilors in the Education and Research Council — one of the University’ s major

decision-making bodies — has been instituted to increase female participation and reflect more diversified
perspectives in how the University is run, along with which female Advisors to President, appointed by the President,
have been participating in the Council meetings since AY 2022. As a result, the ratio of female members in the
Education and Research Council rose to 10.7% in AY 2022, a 3.3% increase from the previous year. In addition, AY
2023 saw the inauguration of the first-ever female Vice-President (for International Affairs), as the ratio of female
representation in the aforementioned Council further rose to 14.3%, recording a two-fold increase in just two years.
This not only improved female participation in the University’ s decision-making bodies but also led to a more careful
review and adjustment of gender balance in the appointment of Advisors to President, who would also gqualify as
candidates for the next female Council members. Also among the Advisors to President, the ratio of females rose to
20.0% in AY 2024, a 6.7% increase from the previous year. This not only improved female participation in the
University’ s decision-making bodies but also led to a more careful review and adjustment of gender balance in the
appointment of Advisors to President, who would also qualify as candidates for the next female Council members.

WiSH PLUS Caravan

This WiSH PLUS Caravan event has been held once a year since AY 2020, whereby the Executive Director for
General Affairs and the Deans have opportunities to actively work on creating a diverse research environment at
Kagoshima University to allow female and young researchers to exert more efforts on their research activities and
achieve the numerical goals set for the WiSH PLUS Project, which involve open discussions on the facilitation of female
researcher recruiting, promotion of female researchers to senior positions, and related human resource planning, etc.
With AY 2024 marking the fifth anniversary of this Caravan event, discussion sessions were held from September
through November 2024, each lasting 20 minutes to an hour for each of the seven Research Fields, of which five
provided explanations at the faculty meetings while two held in-person meetings.

The AY 2024 Caravan event mainly involved exchanging of opinions on the following topics relating to the facilitation
of female recruiting and promotion to senior positions.

-Current status of the WiSH PLUS Project

-Necessity of female recruitment facilitation (from the perspectives of law and operation expense subsidy allocation)

-Review of the numerical goals specified in the Science, Technology and Innovation Basic Plan for the 6th Period.

As the University strives to achieve its three numerical goals on the female quotas, specific requests were
made to all Research Fields to cooperate toward meeting those goals, and further actions will be facilitated
accordingly.
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Top Seminar

Event date/time: September 4 (Wed), 2024 10:30-12:00
hybrid session (held in person and via Zoom simultaneously)
Lecturer: YAMAMURA Yasuko (Program Officer at Japan Science and Technology Agency (JST))

Summary of education and experience: Program Officer at Japan Science and Technology Agency (JST) since
2010. Previously worked as lecturer at the Faculty of Dentistry, Tokyo Medical and Dental University; visiting
researcher at Massachusetts Institute of Technology in the U.S.; and senior researcher at the Oncology Research
Institute, National University of Singapore; and Project Associate Professor at the Institute of Medical Science,
University of Tokyo.

Topic: Trends in Diversity Promotion and Expectations for Kagoshima University

Number of attendants: 139 (109 from within the University and 30 from outside)

Event report

Dr. Yamamura opened the lecture by addressing domestic and global trends in diversity promotion,
describing the trends in gender equality and diversity promotion seen in Japan and around the world, and
went on to explain the purpose and necessity of projects under the Initiative for Realizing Diversity in the
Research Environment such as the advanced one that Kagoshima University has been gualified to run. In
terms of expectations for Kagoshima University, she shared her analysis of the interim results and status of
the initiatives being implemented in the WiSH PLUS project over the four years following the University’s
admission to the support program that they might have been impacted by unconscious bias. Toward the
end of the lecture, Dr. Yamamura shared with the audience several model cases from other universities,
before making her closing remarks expressing her hopes that the University’ s progressive initiatives would
lead to great results and it would produce many competent female researchers in the future, making their
marks domestically and globally.

During the Q&A held in the latter half of the seminar, active exchange of opinions transpired relating to
mindset issues, the concept of belonging, and ways to eliminate unconscious bias, etc. The seminar turned
out to be a great success in terms of being a worthwhile event that received highly positive reviews from
the attendees.

Result of the post-seminar questionnaire survey (total number of responses: 73)

Q1. Please tell us what your Q3. How do you view the status Q4. How do you think about the
occupation is. of gender-balanced participation status of diversity promotion
Q2. Please tell us what your gender is. at Japanese universities? at your organization?
[Outer circle] 1% 1%
Non-faculty
40%
Female
22% 32%
Male
" 40% 47% 51%
ale
18% 68%
Female
19%
[Outer circle] ) - )
No answer: Faculty Some progress is made. Sufficient progress is made.
1% 60% Little progress is made. Some progress is made.

Little progress is made.
No progress is made.

Q5. What do you think are the essential factors in promoting diversity at an accelerated pace
(open-ended question).

-Mindset shift (including unconscious bias)

-Understanding and decision-making capability of the University executives, active measure implementation
and continuation

-Flexible human resources systems and programs (including training and development), etc.

The common themes underlying many of the answers given had to do with mindset reform, the role that top
university executives play, budget allocation, and incentive programs.
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